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ACRONYMS. 

 

 

 HTPVK- Holy Trinity Peace Village Kuron. 

 CDOT-Catholic Diocese of Torit. 

 LOKADO-Lokichoggio Oropoi Kakuma Development Organisation. 

 PDA-Pibor Development Access. 

 KOPEIN-Kotido Peace Initiative. 

 DOL-Diocese of Lodwar. 

 PHCU-Primary Health care centre. 

 HIV/AIDS-Human Immune Virus/Acquired Immune Deficiency Sydrome. 

 WFP-World Food Programme. 

 MSMMC-Missionary Sisters of Mary Mother of the Church. 

 VTC-Vocational Training Centre 

 IGAs-Income Generating Activities. 
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1.0 INTRODUCTION.  

 

This report provides an overview of pastoral and development activities during the five 

years period from 2004 to 2009. This entails programs ranging from pastoral activities, 

education programs, agriculture and food security activities, road and airstrip 

maintenance, peace and reconciliation activities, health services, water provision, 

community empowerment activities and infra structural development. New programs 

have been developed in within the fives year period ending 2009. Each program and 

activity has been examined to stipulate achievements, constraints and recommendations. 

 

1.1 BACKGROUND.  

 

Holy Trinity Peace Village is a non-government organization based in Kuron in 

Equatorial region, Southern Sudan. The organization was started by the former Bishop 

Paride Taban Bishop of Torit. The idea to start a peace village came into the  Bishopôs 

mind  in 1993 after visiting Himmerod ñthe Cistraa community of monks at Tarier in 

Germany, Oasis of Peace ñNeve Shalom/wahat al-salem in Israel and Catholic University 

in Bethel, where he had observed people from different communities (Christians, 

Muslims and Traditionalists) were  living in harmony as one family. Inspired with the 

desire to create a similar community model in his own country, the Bishop requested the 

Holy See to be allowed to retire early, a request which was grated later on 17
th
 February 

2004. Before this he had already identified Kuron as a potential village for actualizing his 

dream in 1996 when he surveyed the road to Boma with a local chief, former Fr. George 

Longokwo Kinga and shepherds. 

 

In 1999, he started a demonstration farm near Kuron River where the local communities 

(the Toposa, Jie, Murle, Kachipo, Buya, Nyangatom and others) who had been fighting 

over cattle (rustling) were trained how to grow fast maturing crops like cassava, fruits 

(paw paws) and vegetable, use of improved variety of seeds and better farming methods 

like ox-ploughing and use of animal draught power.  The main purpose of introducing 

agriculture in Kuron village was to promote food production among a people who were 

predominantly pastoral communities and to gradually transform them into agro-

pastoralists. Coupled with this, it was hoped that once these communities embrace 

farming, conflicts that had been a problems between them would eventually be reduced 

and food security ensured.  

 

In 2000, abridge was constructed with the assistance of Dutch friends (retired military 

engineers) to facilitate movement between Equatorial and Upper Nile regions. With the 

bridge in place, eighty ïone families consisting of 160 males and 159 females from 

different ethnic groups, decided to settle around the bridge to protect it. It was at this 

point when the Bishop took the opportunity to develop Holy Trinity Peace Village in 
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Kuron to transform the 81 families into peace homes. Holy Trinity Peace Village, Sudan 

was officially registered on 20
th
 December 2005. 

 

In the past the mission of the Holy Trinity Peace Village Kuron (HTPVK) has been 

defined to improve the livelihood of the community through promoting greater 

socialization, opportunities for multicultural equitable development, formal education, 

peace education and stable co-existence for self-reliance, unity and trust. However this 

has been strategically re-defined in the future strategic plan for 2009-2014. 

 

1.2  Governance systems. 

 

1.2.1 Vision 

An oasis of peace where multi-ethnic communities live harmoniously for holistic 

development irrespective of culture, religion and gender. 

 

1.2.2 Mission 

To eradicate ethnic conflicts for better livelihood and spiritual growth. 

 

1.2.3 Values. 

 

1. Gender equality. Where both men and women have equal opportunities to social 

services and employment opportunities. 

2. Team work. All the members of the peace village should work together for a 

common cause. 

3. Diversity. Many ethnic communities living together and performing various 

duties. 

4. Sustainability. Activities shall be able to run on there own in future within donor 

support. 

5. Transparency and accountability. The implementer of the project or programme is 

answerable for the outcome or end result. 

6. Integrity. The person should be able to perform his/her duties as stipulated in the 

job description. 

7. Commitment and dedication. The member should uphold the interest of the peace 

village ahead of personal interest and cultivate love for all. 

8. Quality service. The service provided should meet minimum requirement for the 

good of the community. 

9. Continous improvement.ôôKaizenôô in Japanese. This one will enhance product 

improvement every time. 

 

 

2.0 PROGRAMMES AND ACTIVITIES.  
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This section examines the progress made in each of the programmes and projects in 

HTPVK during this five year period. It gives an overview picture of progress made. 

 

2.1 PASTORAL PROGRAMME.  

 

This has seen a tremendous change in the number of community members attending 

church. Thanks to the catholic Diocese of Torit which created Namurupus parish in 2007 

which covers Kuron area. The relentless efforts of the His Lordship, Bishop Paride Taban 

to give spiritual growth in the community that has brought people closer to understanding 

and experience the work of God in service for His people. This has been possible with the 

catechist who provided catechism to both the young and the old. Special thanks to Parish 

priests of Namurupus for leading us in Mass in several occasions and to partners. We 

have been able to Worship the Almighty in many places which included, under the tree 

shades, tents, and apparently in Primary school hall, which was planned as multipurpose 

centre for conferences. 

 

2.1.1 Achievements 

 

 Construction of a small chapel for morning and evening prayers for the religious 

and the laity 

 Support for a catechist to teach the community catechism. 

 Support to the religious sister for pastoral work. 

 

2.1.2 Challenges 

 

 No chapel for worship during Sundays and big church feasts for both the 

community and the employees currently we are using the school hall. 

 

 

 

2.1.3 Future plans. 

 

 Construction of chapel for community Mass. 

 Teaching the community catechism. 
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2.1.4 Photos 

 
 

 
 


